Child care job interview tips:

WHAT NOT TO SAY

The pressure of a job interview can make us say odd
things. Some of us can’t even manage to get our own
names out properly! But at Practical Outcomes we want
to make sure you have the best chance of landing the
job, so we prepared this guide to help. These child care
job interview tips are all about what you should NOT
say, even when the nerves kick in.
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